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Staff	Health	Hat	
	
Assigned	to:	Lydon	
	
Senior:	D/	ED	
	
Purpose:	To	help	get	and	keep	the	staff	healthy		
	
Viewpoint:	That	sick	staff	are	under	some	sort	of	suppression	and	they	need	help	in	the	
form	of	education,	detecting	and	handling	it.	That	sick	staff	will	cause	themselves	and	the	
company	trouble	if	they	are	not	correctly	handled.	And	that	we	need	to	handle	them	fast	
before	any	major	trouble	lands	at	our	feet.	
	
That	sickness	recovery	times	can	be	slowed	or	speeded	up	based	on	the	remedy	or	lack	of	
remedy	applied	to	them.	Our	goal	is	to	get	the	right	remedy	applied	so	that	they	get	well	
fast	and	stay	well.	
	
Responsibilities:	

1. To	keep	yourself	informed	of	staff	health	
2. To	get	sick	staff	called	in	and	have	them	get	put	through	an	education	process	and	

help	them	detect	who	is	suppressing	them	
3. To	work	with	the	staff	member	until	a	sensible	agreement	is	reached	on	how	they	

can	get	to	cause	over	the	suppression	they	are	under	
4. To	keep	track	of	their	implementation	of	the	agreement	they	work	out	with	you	and	

to	help	them	get	it	done	successfully	
5. To	make	sure	staff	get	to	the	doctor	when	seriously	sick	
6. To	apply	work	safe	medical	handlings	if	staff	member	hurts	themselves	
7. To	make	sure	Doctors	recommendations	get	adhered	to		
8. To	make	sure	that	the	staff	take	vitamins,	nutrients,	electrolytes,	potassium	&	salt	

when	required	and	to	provide	educative	material	to	the	staff	that	gets	them	
educated	on	how	to	detect	when	they	need	these	

9. To	make	sure	staff	are	getting	more	than	5	hours	sleep	before	coming	to	work		
10. To	make	sure	that	staff	don’t	work	when	they	are	sick	
11. Put	in	purchase	orders	to	obtain	essential	stuff	like	electrolyte	tablets,	salt	tablets	

and	potassium	
12. To	arrange	drug	testing	when	needed		
13. To	make	sure	that	staff	use	protective	gear	when	needed	–	such	as	glasses	and	

gloves	when	cutting	things,	dust	masks	when	working	with	dust	particles,	clothing	
protection	when	working	with	asbestos		

14. That	staff	violating	safety	procedures	get	reported	on	for	handling	
15. To	get	the	staff	to	sign	a	Scientology	waiver	before	getting	them	to	read	tech	straight	

from	a	Scientology	Reference	
Stat:	
Days	without	serious	bodily	injury	
	
Written	by	Robert	Campbell	


